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Abstract

The aims and objectives of medical science education -as one of the effective
social organizations- require the use of appropriate organizational policy
approaches. Before providing healthcare services, the health system needs to
ensure the health of its own organization. Due to the importance of political
health, especially the health system, the present study was conducted with the
aim of reviewing the health of organizational politics. A simple descriptive
review was conducted by searching two approaches of books and databases
during the years 2014-2024 (10 years) in Persian and English. The keywords
used in the search include: organizational health, organizational policy, system.
Health, health policy has been in the study of library and database databases
including; IS, isc Googlescholar, Pubmed, there were 4 bases.

The search was conducted in a targeted manner in 4 stages and by reducing
the number of articles in 3 stages by applying the inclusion criteria, and at the
end, 9 Persian articles and 4 English articles were included in the study.

The findings showed that having organizational health requires having a
perceived organizational policy format in order to elevate the organization, and
an organization like medical sciences needs to restore organizational policy and
have intra-organizational health. Based on the results of the studies, the way
forward for the advancement of medical science education requires the
modification and restoration of the current policies of the health system in order
to form a new vision of medical science education with predictable goals.

Keywords: Organizational Health, Organizational Policy, Health System, Policy
Health.

ClinExc 2024;13(66-65) (Persian).

66


http://ce.mazums.ac.ir/article-1-794-en.html

[ Downloaded from ce.mazums.ac.ir on 2025-11-22 ]

JARSV A )
S)9)0 Gihagy ~ 081
(Y9-VV) W o)lath eosiuw

¥ e 313y *T 0313,8L L josme < owgglS 4 50

g =\

SIS il elezmt fae sla Olojla 51 (S Olgte & (S ool dilen Sljle el Oolal 5 Alis
s W3l Sleys 5 (sl Slds S 51 S et el Ll e SloSle (ls b slas S,y
S Olse 4 Sl ol e VL ailejle cabw CuBle Coeal Sl 4 L 0 35 Slelle S Sl
Wl 45 5 oy Slale Gl S (650 a b bl andlas elasl 655 Olejle

YOFYYF la Jle (b St slaolll 5 oS ol 53 3 e b osle JE g5 51 50 el
(Sl jl St Jald somtear 55 o3litul 3590 (Slae3lsadS .3 g eSSl 5 )b 0L 55 4 (SleVY)
IST ¢ ol (sla o5l ol 03 5 (51 0313 sl 5 1 wlulsS” andllan 3 ol Dl Dl pl ¢ Sl Sl Sl
VS L e e B s adds Oy g 4 ot il 03 oL ¥ slas . GOOglescholer, Pubmed, isc
305 axdllas 53 ndSSl e By oo )b e & 31w Wl 53 55,8 Sy s 3555 slrs Jlesl b Ve sl (gl > e
U

33 0k STl Slejle Sl (slas g sla 1 6ola, 05 a3l Slojle Cudls 1l 55 & 315 Ol Laassly
o 5 65 Cadhe b e Coplie Do (S5 pole wiles Slojle 5 dibi e Olele (sSlel sl
b.;:iobawuz,,@t;JLN\J;_.s:.a\G‘LA,'L»Q},;@)LU'\‘5)|>J};ﬂj@uju¢upﬁ;4;ﬁjgu,:ﬁ.,'!u,:ﬁ

5 IVt b Bl e St s O3l ()l Sl e 5 ol il (S, ok 25T 5,0

\ 5,8 IS i BB Sl b (S ke my

sl S (s ol ¢ Sla L ol ¢ Sl S 1SS (SO S19

Ol atiatls ¢ etadls oy 53T ol&tils (o108 e L 2l § 55 Sy ke 55575 (6 gl )

Ol griadB gteadls oty oDl 33T o1 ¢y ke 03,5 HLskulY

Ol it gteadls oty sl 33T o1 0y o 03,8 SLskul Y

Email: Thinks.paper@gmail.com ST e 03,5 giadls domly oDl 53T ol8ltils ¢ gtials 1 sons ok 55 *

VBNV a0 b VB Y Nl S gl sl VYDA 6

11€eP Gs) W0 o)ladds @i 5)9s W0 Jas

(2%


http://ce.mazums.ac.ir/article-1-794-en.html

[ Downloaded from ce.mazums.ac.ir on 2025-11-22 ]

gA

51910

ul)lSnm g uggls

Glair 5 diy i, & (9) Wil Oljle slac bl
e (1) sl LIS 56 Oljle o3 Sles Caliee
iy Flojle Gl mls @ G a1 e Sl
g Ll eoslae S35 Gose e sk 4 5 Sl
Sl sy 15 038 Jadee Olejle 513l 4 S
jdzéj\r.p\cqhsucjb):.\.aﬁtfjuwa
5 Ol ks S5 9 i) 53 (page sl Jile (o)l
Cot & el S5 LB adl (1) el OT sl
4 Gl el gl p Ol QU5 Jols v Slejl
54 lp Ol Uy ol Sl e e sk
S Wl slaoljle 55 OB (ol psle 3 g
SLdUE 5 YU > Shas 5 a9, b wlidaiby 5 dgns
ol S a3 ey O Aol (e YL i sa b 5 5L (b3
O bl Gy plelis 9 oL5s1 Sl Cudle s
el OT enilize 3 5o uﬁ;ct? AL 5l Cans
LSS S0 Calsee ol s 4 ey (M5 pen
PELs Il O b Ol S0
Slam s LG o 5 03 Sl 4] cpl 03 Jaelr
Caleien slaol Ole 3 ALK Dbl sl 15 s
536 & Olojle gadS” Olaind s w5 (Olejle 4 54 ga
35 Londl Shyls dimen OT (535 2 5L 6,188 30 &

O cwl
© gl 53 oS Sl 65 slul ols Slejle Cdl
¢ ol 6in slul S o Cule 1) OT Slasle Colutal
(sl (g Sdiste b (oly (SK
e Skl e mle Sl
SIS Gl Sl cudle bl I (0F)dsl .
St OT 518 Wl sy o 05 Slajle Colew
5,8 U man 2o Slesle Cud y se Jelse

S ke SU ol e 3 Sl Cedl

.

400
g;.;w,wa!.uw@p;p@)&w?ua,&ab
St ol dslen Sl Gla0leile Ak o odons
Sl 31 eulay e el el Dleds &5l (sl
by oSG S ol e el | tes Slejle
Sleds Cgllas 6yl gl (V) Wil o s 5 eles
@ﬁp(wwmsgj,‘}&.us) Sl s bl
ool ol 0338 el el ghinl Slejludss s Cudhe
Glelss polle SN a5 Sl Al cciS
S5 0552 J gms 45 Sl Il gl sl s
OT amalr 5T aen Hlasl das o Ol 1) Cudl rLEJ
(VL0 4l S ST b Cudls Slads 457 ol
5 ol Sl S Y Olbjle St ol
Al Gl 65554 5 il oglbe Slos
Ll Olesle ST 5 (6ol Colal & pliws oS s
ol Glojle g age Glaair S sl Cadl
S0 b Lawg jauly oKuls 3 b e &
Ao La s Olejle Uy Sl el Oyle 5 (F) wi
S pgghe () Lo gUl5 cpl spgr 5 Lama b 250
Jlo 53 5 b =l b sl 149F Jle 51 oS Sl
aley OT 51 (0) ol Hlasl 4 ks ¢S Ol se 4 55 1494
03y Slile el I ey Cab 0k,S )
Sy = s 5 Fp s S 6‘45}? 4 (7)ol
O, Cad &8 L Lo Lyli Casy
VA 355 0 5 ok 5,88 4 35 dis IS 56
Dol Bl psghe I sty s 055 4 8
Ol godsn Slodl 5o, b (s (B) el 0l )]
il glaaiz ghyls Sljle Code & 5 5 s
O 5 S (e Gl olily S Cl

S s b 0k, s Wig s s Sl

€1 Gus) 9 o)ladd cedsiaw 5)9s

W0 N


http://ce.mazums.ac.ir/article-1-794-en.html

[ Downloaded from ce.mazums.ac.ir on 2025-11-22 ]

o)l Cunbun sl

S me ol o4 W9 cBley S et
Sy (ol sbay b el ady 53 Olejle
(9) &S e
g wid ans s P Skl bwln o]
b ol ol Z3L 5o (Slojle Ol (6 5m 51 (s hd a3
ol L0 Ol 5o 1) Lol ol 5 o (5330
Oljle olhly ly Lol ol 5 OA) oS s
Bl o SeDl Sl (g 1s ) g ke
Sl Cod 5 Slojle Cal o SE&s bls
S 683 5 &K a6 Gl s ol 3503 3 5
Cwbw il Hlsye ol &8 Slojle Ail
Clbw oS Gljle a8 o dlesl 1) e (3131
Code L 4 e Ll 3Bl e Sl
5 ol BB Rl (S 5 A el Sl
P N I N AN E P R A VY
oD rU&s Lles Sl 5 sl rm; 25 Ly opl
s S e pls s 1)t esale
AT S
Lajl p e ST (gl Sleys 5 mildg Slds «l )
AL e Objle s S 5 Objlu s JSTs
5 Al Pl 5 Olad Sl Cedle s s Ky
Mooy gy 5 cmlie 35800 5 Sy 51 OLSLE
AT 2 Gl Ogm St Lilg ol AL
S Bl il Slejlady (o ol 3
Odal ol adlae ulal ol el Slleog)s
el 5ol el 53 Slojle adler 5 Cnlw (w5

@ph @l Sge Oljle Clal 4 plaws 53 Ly o
9 (P35 93 Tulg 53 9 058 Olejle s Sl 4 e
Slile Sl (10) wil axsls o1 Olejle oas3L
O3yl Kowwer Oljle 2wl b opoeen YU
Sl psgis anlllas Connl JYs o Jogs 51 b
Olejle 63 Shas Glaair » 0T ol DU 36 Slojl
I slazel JB g ol (6t Slosle Cudw .(V4) Lil o
Olejle 3 Slas b S’ oo a3 O e 5 QLSS 6l
S ruas ke oObesle 53l opl das £yl 1,
Mg Slods w1 alauls Ogky 5 odims O wasasll
Lo (glialy 53 LSS Coda 5 L3l o s )3 Sl
Lol o sk A 51 A syls Ls £ sl-T Sl
5 SO S U Sl Sl el b
3l 395 Olejle ol Slojle ol 51 (5,80 00
Sl 5 Aol il B palin B LSl Hla) 5 2 SaDle
st s Sl ol bl |l Jlesl | Sl
Sl Slosl 5 st slaaas 53 &8l Ko
o8 Jlel 1y Sljle Calw (S oSl s alb
4 ks b S Olejlo D e &7 sl 4 LS )
558 @ gan b Gl gt G b Sl Olejle © pae Slal
s plowil sla_tags 5 Sllas LS oy
Tl 53 oy opl Silepsghe 4 e ) ars o
ol ($5lnp pge sl 2l (V) ol ok s 2.8
e;\ujl,;ai.u\a;;u»gubwwwguju
o g & a5 (651 Bl by Jali oS U7 laws 565 )
5w,‘,l@wum@‘}wu@?‘@»
.uU))TL,.u:Ag
P81 51 Sl Jols oo 3390 81y o5 g - T
Sy oSO wle sl bug

9 v\..«.&_))‘ Lthv\.dL:-_ Ob_)jTC_MﬂJ@

11€eP oBus) W o)ladh cos)iwm 5)9s

Gl JeS ¢q


http://ce.mazums.ac.ir/article-1-794-en.html

[ Downloaded from ce.mazums.ac.ir on 2025-11-22 ]

Yo

51910

ul)lSnm g uggls

Basbl

by pome disd J5U 5 Ooltal 4 aSTigl aOke sl
5 ails DLl anlr s dle glaos S 5 ba o
$ o G opla dilh OUT slajl Loyl 4 psle 1) 555
anslr 4 5 US o amsl 1) 5 Wlg e Obejle
BERPOTER INCLVANEY S5 ol Ok Llg
g Sl Bl ol il elezl glaolela
5505 b Sl Sl 3651 alul ol 355
il o G, s e S Oljle Cedl Laas
Dy Slosle 4l Cwdl s Ll Cwdla (.Ua;
Sl el et glojle @l:‘- Cad (gl p B AL
2 0ljle ol 5 ples 4 Gl et K5 (6 5
Fhp bpper Gl 5 bl o)Ll oy (Jaes
51 eaST o (Wokwslay Logas) Sy 5 2blig
€ ) 03 ek Ay Al Ml OlN
Pl Glile prib ol plpls (V) L
M 56 Jalse sy a0 5L 5 Ay on 5 (65,0
Al OT
Slbaly 5 Ol 5y (glasllas 4;@ Sl S5 L6
s 05SE St pll )y Glojle el Dl
Colal glialy 53 & Sl I Sy bl (el 4K
Sad oLl b3 Ol 4 Ol 5 o ol ol ZL aalllas
SUolse LAFAE Jle s 0L 5 6, ST ardlas s
SsS Sl Gl $STysl 5 Slole oKaa
slasl gl > M| Glabauly 23 5 ASE L Sl
Slile 6K 3 51 o8 ol 0dd 0305 Ol ake Sl
Ol (glabawly 25 5 ASE L bl OSKe
Ol )OS oKils ale Sla sliael o 45 sl >
S Loyd OV gsme 4 Ll o aBl ol (Y) sl

b)fjﬁ“&@@d@‘b}f}bdﬁjmuﬂ

SL a1}
ol 53 55 i Losle (i 555 51 (5550 anlllas
VAR YF ladle b Sl gkl 5 oS
S35 S (S5 B 0L 53 4 (e V)
Sl 1 fels gt s eslital 546 slaelgudS
Sl oD (D (Ua; (bl Canlaw ( Glosle
oSl ol 035 (slosls oL 5 (laliulS andllae s
« Googlescholer, Pubmed, ISI, ISC ¢ .
VL g o F s Leddas O s 4 st Lilod s
93,8 Syge 3359 sbas Jlasl L OYGe slias glal> 0
305 andlan 55 cdSl Wlin 5 )b Wlis slaws Ll s

LA

3300 bae dleel bodb Ll b o S
Voo dlie Y slaw b Jl a3 Gl 45 S5 5
Sl Gl (gt (b OIS 51 s S (gl e
OYle Codo g Igoen gy g diedda addles L A
(lgme Lod e e OV Cod 5 0l b (sl
£ Ao o 53 da Lile (GL (Glgma ¥y dlie ¥P sl
(Sl Cwlw) anlllas Oslial ulal | gme o1 5l
b ble 3L allds Ve sl (Cadls el ¢ Slajle Dl
S Sl liwly 53 Ol ! 5 (landllas 4ol @ 4> 5
Coslie Cl 5 Sype (Shypske 5o Sl
2 Sl 03y il addlan 53 SIjE S gl
adllas s LS SVl Llg oS ,e o3 ulal o
Tl 5l da dleds 0y Lladls gl bl
Lds el baadly sl gvazas bl Y
@l Jho s 2l GlS el i s

AL (o 2 50

€1 Gus) 9 o)ladd cedsiaw 5)9s

W0 N


http://ce.mazums.ac.ir/article-1-794-en.html

[ Downloaded from ce.mazums.ac.ir on 2025-11-22 ]

o)l Cunbun sl

53 55 W Jle e by s 2la) (V) syl So&s
5 Sl Esr o daly (e n Olse Lo adlle
S 515 Ol Olgion! g (laolKiils 5 lojlu Cwdha
S s a s Gl Sl 5 Slle S o
33 55 35 O 50513 3L andllan (YY) 513 3 4 5 dlasl,
S om Ay saalrs s gl adlee I LS L
RS 4 blae 5 St Gl Sl Gl
A Juo iy 5 SIS andllas 55 uisS
dor Sl Lol 3 Gl gladdlge g bls )
BuSS  ObT (6,8 31 s o Sl psn slaad] 5o
3 et Sljle @l sl 0T il 56 ulgi 3 5
ool gad v 5 Slojlo Codlu (b Ileb  idw Sl (S50 42

AYF) Sl 0595 ASG 5550
Olge Lo Jlo s 5L 5 0% (gum anllas
St b5l oS sl 0l Slesle Cwdh 651 1 b
(Sl o K 6,8 e s b Sl
el ousTs Sl ares ot
Sl (Sl eIl (Blzl eslazel o5y e
(b 51 oslizal o ek sl (SoUT 5 )L
5 bl 5 4 a5 (65455 Olojle 1 ST sl el
B s Oljle Gl )l B wb w5 Olaiigd Oyl
5 onGea adlas (Y0) Wil . odd w1, X
Mo slabs jobies o8 AAY Jl s sl
55 OT L3831 gla e 5 S ol 5 2303l
Ol sloku,les 53 b Slbs o e S
20kl fele s pae O F e 313 Ol gy 0l r._la.?
& Olgea Dy S e e @S Cln
5 sk asud Ol ys oS ks Sl i
o5 sl 3 Shee o S S e o jlcenleS

(Y9) Gl 0335 OUT a5 Il glaatls 5 53 Olays

ol by ol mle (BT (slaslg esliul
Slwled 5 a5 Lol bobsle O pde LS
by glas e O, o,y Sl shcwla
Slatalos ¢S 53 L Uil OLS L8 0Ty 457 W y5T 54
T 5 OUS S o jgds 5 i O 5 SRl T b Sl sl
b Slole gadwmlw 4 J5 glaly 5o 1) Oljle
Olge LAYAS Jlo 4 0L 5 0303 inr anlls .dule
Giwle &Shsl b Glile Cad daly o),
S pske oRils & seT ik lay 53 ol
313 Ol gl 5 Sl 03 5 adlllan b geen 35 oy
oYL Sleys g sdlag STe o bl (559 0 &S
g Sl Sl 5 Sl pdge 4 (WOk ey
Kanp o4 8 Sllae opl glialy 3 (W)sss S
adlls ol o 4 5 Slojle Gl STTHsl 5 Sl
3o WA Il 53 0LKas 5 Ol bwy (6 S5
Sloile B 4 Ll wlin 035 5 T s es 8
OVl ldamly 25 Olgie b andllas opl Conl ods x5
5 Sl O b Gl Slie b dady s Sl
Ol g )3T Ol ,gd Oledre o s Slsle Sols o
o dseS T yl Gl e 53 m (Sol3lime dlaly &S sl
3 ¥ g asdllas (YY) 5,05 549 glad = W 5 Slojla
doly ool S50 a8 505 Ol 35 Y F Jle 0, Ses
bleleayls as s Shas 5 (635 i o )b, L ot
53 Ll (YY) sl e daly Slojle clig g LS,
o3l e Sl ol 4> g Slojl SVl 4 ol e anlllas
5 s Uy Olge LAMAY Jle s 5L
o313 Ol Jlojle el Cudl 551 s Slojle SV
Getd 4 o) Slile S badge o S ol
SV a5 (od Jolv g2,y gl i

11€eP oBus) W o)ladh cos)iwm 5)9s

AV AT ]


http://ce.mazums.ac.ir/article-1-794-en.html

[ Downloaded from ce.mazums.ac.ir on 2025-11-22 ]

vp

51910

ul)lSnm g uggls

SLobile 5 (s ladlejle ) 4 Sl (5)5,4 5
355 1w e o Ol oty Sl ol 56k 53 5 L 5
bbb Slildss ot oplb Al
ol Slojle e (YL CJL.« S eola, e
Al s 5 el | amal 5 olozl (63

Sk o G G Shs Moo cedle i
1 OT as 5sbas o S5 ol A oo 0 25 1) liims
Coates s (F0) 2l e laze baioe sl
Lol gl bl T 1 S
ol ilen Sl el a3 il (gls e
5 SLlBl St Ol a6 S5 s Ll s 05
et b gy s bdle (Glys Ol
5 el D b 63 S Gl S5s (¥Y) il
(NS o Ol g3 15058l Ol ot a6 o9 0
s 5 bl o IS ST Glejle CSl ol Jul o
elolis was o 3 i s |y Slejle Cowo
g Sl g S S dilg e Jle cal
Ol o bwly ed 53 Ll Ol o ends
shils bl G b Ls o sla i &S 5 5 o,La
3, S ey a1y e alis 5 03y (s dials
5 Gne S O psgie b4 015 o0 b ite oyl e
wlo o (FF-V) Slojle slazel ((FY-YD) (g e, &S
(FY) Jad Glaal (Fa-F) o 5T, ((FA)  slazs!
CIlde (FF-FO) Slojle g ((FY-FY @A) Sljle s
(FF ) OT L Las e sl e 5 S simn o(FO FY) Slasle
Sl (M) Gljle ol o(FY) Ll ¢k
0 0Y) Ghy b sla,li, ((FA) Cslon! ((FA) 01,81 3
() OS5 Jad Lzl ((0Y) _tils 03108 ST sl
Ob 2in (s 3l odidl )l las, 5L «(A) Slay sl

(FY) Jas sla 55 o(FF) 0daeST sl Conbas pae Q)

AU Ol b Wlesls plovil Olwss 5 (Ad 5 &S (sl anlllan
Lyl s bl Code glaesle 5 Sljle Ol x
Ol 31 0l 28,5 g Slejle i 3L OT
b bl Code gl et ls p cal Sas Slojle
Slle Sl s 2l 1y b5 glaasls 5 5,105
Sl 5 Slesle s “.JLM O Lo OLS,E
5 Slesle Codt gla e la (5, S ol 0SS
e s begeS By s Gl s
G b ady 55 W Jle s 4 (YY) dujy e
Olejle Cd (glgnasli 45 Wisls Ol O Kia s sl
AL s bledisd o i Sl Gljle OY e s
Sl ety Sl OV e 5 Ol
5 gl dlesl igy 5 Cuale g F war gl Ol
(YA Sl S glae Caliden g0l Lo
EME Gl £5 2 35 olsk 5 S Ol aalllan
b Sljle Hlstle 87 Wsls OLES 5 Sl 0 0L
b S Gosers 358 F il Ol sph e ol
Sl ST oo cOlojle 55 b lasly ol 3
Colb uS o 5 1y 0T 5 oosls 5 Sbcsy |,
(Y33 5 o 55 Slojle idu 31 zals
o

SFI 5 odd el Olal b Sl plls 5,0y ol
S A Al Hlgen Jlj oddgiael, 5 Ledda
Sl 5 0955 B s Sl Sl )8
s 52 O s)lblul ladmn 5 w5
ol Gt ol 5335 35k pia 6,0
335 e Olajle e ¢ Sle b
ol Como 5 S oLl aer (63959 403y

CJY L&(UGJ ded S hf'“\?"" i Oolawonas 31 ol

€1 Gus) 9 o)ladd cedsiaw 5)9s

W0 N


http://ce.mazums.ac.ir/article-1-794-en.html

[ Downloaded from ce.mazums.ac.ir on 2025-11-22 ]

o)l Cunbun sl

Aol 4 g Slejle Canlw

Sllawlv Glsled 5 720 L L Lokl O e
S LysT ssms a0l et o O, ol sl
L bl glcwln ¢S5 b Al OS5 0T s
50350 e 1y OB 0 ,gds 5 e Oad 5 Ral)T
ol Sl gl o 5 sbly s 1) Ol
) sl

s Shes G, 5 Aol S skl ke
5 by G s 4 T Ol pte Sl g o Sl
B (’ﬂ SlolBl Calarie ()5 gl sy slwl 5 (5557 6
Sl 03900 o) S ol 03 5 sl Jes @
21 Site iy Colal oS ol p3Y Ol ike 51 OLeLe
Sl 85 4 S 5 29 Olejle Il (sl
sl oy ool Olejle (63 )y e 55 Il
T Olgiea) il Sluwie 5 WolKiils 48
Fhe RS sl 1 e L;uvmg&, 3
Gl BN o5 5 6,8 L5 s Slejle el
ANp s Glaasly a3 e sl Olsew 1)
AY) s

5 Olpde o Lol g 5 Olpde @
Com 4 3pdp Slgty Cadl pla OLIE b
g dEb asls |y S5 4y Sbjle Clw 5 Codl
(o 5 OUSHIE 6 55T 5025 5 Olojl 5o 1y o
Eros ol Sl sl @il S5 Slle L,
5 Gun Old ke Sl mske s5h e wn s
Sllbl Sljle s 35 Sliwly 53 5 350 odie
Lol Olpde puomes asl sl ) (:ﬂ
RS W = P e RV B SN 91 -
4 Slile mlie (IV) dias lody s Comal (6 Vst L

Sl 53 2l SV ol 9 Dl Gols oy Ol e

©355 4 Jolge al 3 gai oylal 9 (FF) Slojle 5ga
5 Skl 53 i el Jolo Lilsi i 2l 4 5 25
sl ool b Dbl g

03 OB o 4 e lalde Sljle A s
A s L8 e Sl e b Cadle i (sl
Sl g Gl Sl sy Jalse Do
Jolss COLSL laly 5o 5 Lpd Gblde 5 pluls
S pandl oo 4 BT 1o, S 5 ) e
Jools st Jolse 03 S0 8 Kos kg s el
T olis 5 b 5 a6 2D iS5 5 5o
) Slsle Codlu g ol 0diS oy 85 Julse Canw 4
5 e Jle Sl ol e s g8 e dals s
£ Sl Sl e s e Sate o S (el g
S b Glojle G )l e GRS ol dal g
£ ol G Sal ol s Sate iy
il ST 55 bl (65,0 b Hgb a4 sl dal
Sl Sl 5 Cadl 6 5550 4 (Ol lay) Slejo
OLSH oS 558 3wl 0T 5 Joows 5 0ds S5 a5
gty LBl adls 65550 Slesle Lulgy ¢ Jom s

e g s O sbay Gl gl 545
o oY Sl (Glole g s Slwly 53 5 odd

S S 55 Jelse 51 S Je ol 53 (WVIAT os
sl e lele Lals, O e (sldS Ll ol

e Olea ) sl gl Fe 03 Sl Lty
IS (wsb o Olojle g35m s Caale 5 Slojle Cule
Blo 5> Cdle bis Cogr 53 jalee ol 5 5,8
To Lokl 5 ok w5 Slajle 518, sl Sl
Lim gl Slile slaadle 4 ar 5 pl L ols dal
O b il o 30 b Slojle Dl

Gl pled 4 sl bigpimly 5 OS5 s

11€eP oBus) W o)ladh cos)iwm 5)9s

JACVEpAL IR o


http://ce.mazums.ac.ir/article-1-794-en.html

[ Downloaded from ce.mazums.ac.ir on 2025-11-22 ]

vic

51910

ul)lSnm g uggls

,J;bwp;,ﬂﬁt;\,oujuomqmmﬂ
sk 4 ail e Olejle o a3 Cote Slejle O
sl 5l Lol sle dslea 50 Lok jley 1l
Sl Gl 555 i pds o 30 Slejle =0
L Obwsley oIl (gLas Ll 5 oo Ok slay 53 Sy
Ll s Sl ey ASGAST 5 el Jaoe
dal e Slojle Cadlw o 55 £ o G O aomds oS
Sile Gl (635l 5 o 0 &S e 2 (W) s g
ge S50 8 Gl 5 Glakd pl Sl i
s bl o bl ¢SS Ll ol 4 Slojle L,
3 leds b s Jguames ¢ Slojle Canliw o555
5 Ol slasly 5y 01 Ko slasts, 31 olejle slae!

OY) ol 8 Loms
Lls it sl K p gl 55 5 Slojle L,
‘)b)b)d‘}}ﬁrjboujbw‘rlmﬁgdﬁ Lol
é‘jé{WL&OT GSolwdiadds dajls 5 340 35 o
s 0T Gl aan & Slejle Olgea {JL» Obejla
Wl o7 51 Il Ol sed ol ds 36 5 A e,
L;Ln@pc;jp@\)ﬁ},\m(\;a\ajsm,;))u.a
OLSH (g3 3 G S5y Fp e SIS cle
IS 53 o Spomly plaly (OF) S (6,8 Sl
23 Slile Gl wa3¥ Slejle Cad Sl g yls, 5
Slar p o (golow 5l ol 55 ASL 0 S ol

(OF) 35 8 31531 Ole sl o,lsl (gl s Dl

& 5 domd
..L..e)l.g oDl 0y ) u}.\hﬂ (5”:\:..»: dnu\}\.n)'l.w é‘\_}{
Codor pend phibolanl glag sl gl (5,88
L sl s blde Sl &l Caale Clea et

S Sap 03 GRSy (plal (o3 adl

Sl ods b s 55,505 6K Sl A8 el
5 bl I Gl CB Ol L 65,5 Ok
4 Ol Cople il gai g lae OT 55 Glejle e
Coldal (gliwly 45 LT Sl sla iSTTy 5 )5 (69,8
ol Ll mla 3 b, G bl Sl
03 Sl Glojle Cwdlw 316 ylsy 5 e obe Dl
gl A Sl Sy pde b e SlSle Oy e
5 M0kl Sl pas 4 LBL o el Fl Sl
Sl sy e s w},t;\fﬁsu Sle gl ol
(O ) Ok lew) Sloys 5 séldg SThe 5 b
4 e Gl Sl das o DL @815 4 Y9) Cl
gl (b 6385 Sl OT 5 5 age OIS b
SOl 5 Sl LT Sy e 0T aia 5 Sl
238 o Sloys 5 sbldg

ooy WOl oSl dmtn Sl Lol 5w 5L
Sl a5 (Wokasley) Slys 5 (2ilg ST
Gawla 53 O Sl & a5 Sjs s T
Sl 4 (W) Labise Hlas 5 6oL Coeal §I Slejla
& Okl Lo gas) Sl 2ilag S Joo5 5
S i Sl il Sl 5 &bl # g Ol e
Ol Sl Cwle 5K syl gl Cuanl
sl

5 03 Sl Sl sbl S s Slejle Sl
Sl 29 9 Ol (e b pttes D)) ey oDl
Cold g Slosle Caliw &S5 ol ol Sl Sl Fl>
Ll (55 8 Sl S cpandd (6l OT Sl 4t
S b (S 5 g psle 35500 5 Sl o)
WDl pi il Sllug 5 w3 SO QAL e
Sl b 5 Gl 8, aslde oL, Ll

b il jete 5 AaTH by ol (il 55 Ol jl o

€1 Gus) 9 o)ladd cedsiaw 5)9s

W0 N


http://ce.mazums.ac.ir/article-1-794-en.html

[ Downloaded from ce.mazums.ac.ir on 2025-11-22 ]

o)l Cunbun sl

s G S ol 55 el b o)k, 1
S5 glotnT 53 JoSa sl Kl 5 Sl 5 dl S
eeldle g el Slojle Canlow jne Ll 5 0
Slbods p s Co pde tdilen (635100 Ll Slgen |
s M Cle (Gl &Sy Supde (b
(Sl 5 Shes OIS gl Cnlw ¢ Slojle 5 Shes
(Slle ol Slhes Olojlu 3 asl Co e slow!
Sl sl OIS 55 5 il 6 pdieS
S lsSin b oS oy (el 5 e lel
38055 b Glile 5 smeb  Olojle ol dnm 5 5 5l
5 Slojle datisn ot S alyl Glojle s i
BN Lol I 5,80, 53 S dzes 3l

Sl 0 S ol (njf Jhee!l wys Lg)\.ﬁ\f;.al:w

A3 e Ssp dlenl ey (S filas 4 (sl
Lled ddgs O35 31y Olejle Wil g5 g0 CDh (Ua; sl

ey 5L sy g Slads Sl 55
AL ISl sl Sy e 6,58
S e (68 5 ke Ol Sy it Blen oo s
Slodst Ly ke Olirabl Sy ke (281 0 Sy e b
Shy e oipm oDl odiS edi & g0
(,aLEJ by 68 Sl 5 sy C)\ J6 55l v.mlJ,e
sl (WL e 5 Mol glily 53 (b Sl
ol S ol Al Jee (Sian 5 pslbe 5 sbay
355 (5903 Lt g esgei Ll 1) 05 (G550 LIS I
osb a3 8 Bhae Cadle Ty e 53 BT 22
S o b et ol et 0T 55 o

€3 4> M\? vsj MTJL{JJ.)J{ cvﬂ.w LS’LQ)LW g:.‘w[:_.m

11€eP oBus) W o)ladh cos)iwm 5)9s

ERIIPAES IRV


http://ce.mazums.ac.ir/article-1-794-en.html

[ Downloaded from ce.mazums.ac.ir on 2025-11-22 ]

\'L4

5192

ul)lSnm g uggls

References

1.

2.

10.

11.

12.

13.

14.

15.

. Abbaspour A. Advanced human

Australia Js. Risk management. Standards New
Zealand committee. 2004.

Hadizadeh F, Kalighinejad N, Ataie M. A widow
(glance) to the clinical governance and
improvement of clinical services. Isfahan:
Isfahan University of Medical Sciences. 2008.

. Azizi Mogaddam A. A Survey of the

Relationship between Organizational Health of
Schools and Teachersa Burn out in Secondary
Schools (Mahabad 2007-2008). Teaching and
Learning Research. 2009;7(1):1-22.

resource
management  (approaches, processes and
functions). Place of Publication: Tehran,
Publisher: Samat. 2013.

. Miles MB. Planned Change and Organizational

Health--Figure And Ground. Chapter 2,
Change Processes In The Public Schools. 1965.

. Xenidis Y, Theocharous K. Organizational

health: Definition and assessment. Procedia
Engineering. 2014,85:562-570.

. Miller RL, Griffin MA, Hart PM. Personality and

organizational  health: ~ The role of
conscientiousness. Work & Stress.
1999;13(1):7-19.

. Biron C, Parent-Lamarche A, lvers H, Baril-

Gingras G. Do as you say: The effects of
psychosocial safety climate on managerial
quality in an organizational health intervention.
International Journal of Workplace Health
Management. 2018;11(4):228-244.

. Kipfelsberger P, Herhausen D, Bruch H. How

and when customer feedback influences
organizational health. Journal of Managerial
Psychology. 2016;31(2):624-640.

Feser C. When execution isn't enough:
Decoding inspirational leadership: John Wiley
& Sons; 2016.

Alizadeh N, Hashemian M. Investigating the
effect of organizational intelligence and agility
in improving the health of the organizational
system. The first applied economics and
management conference. . Applied economics
and management conference with a national
approach in 2013JA L, We K. Supervising
organizational intelligence knowledge
management Primer. Paton London New York:
Washington DC. 2000.

L. O’Sullivan S. The empowering potential of
social media for key stakeholders in the
repatriation  process. Journal of Global
Mobility. 2013;1(3):264-286.

Barati Alawija H. Library management (New
Edition). Payam Alavi 2010.

Marani AB, Haghani H, Mohammadi R,
Moradi F, Rouhani B, Torsaki M, et al. The
Relationship between Organizational Health
and Performance Indicators of Health Care in
Teaching Hospitals Affiliated to Tehran
University of Medical Sciences: 2011. Journal
of Health Administration. 2011;14(46).

Snider JA. The organizational health of high
school departments and its relationship to
departmental  effectiveness:  St.  John's
University (New York); 2000.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

Jafarzadeh D, Mohebbifar R, Shishechi R,
Bahreini R. The Relationship between
Organizational Health and Perception of
Organizational  politics in  Educational
Hospitals of Qazvin University of Medical

Sciences. Health_Based Research 2017
3(2):151-116.
Borouki Ms, Ghasemzadeh AA,

Yarmohammadzadeh P. Interactive role of
perceived  organizational  politics  and
psychological capital in predicting professional
ethics. 2017.

Ahmadi F. Evolution factors impact on
professional ethics in service organization.
2013.

Akbari M, Rafiei M, Yarmohammadzadeh P.
The effect of organizational culture and
perception of organizational policy on
organizational silence with emphasis on the
mediating role of professional ethics of faculty
members. Journal of Medical Ethics -
Scientific Research. 2022;15(46): 1-18.
Hosseinian N. The mediating role of
organizational  ethics in  relation to
organizational justice with organizational
silence and organizational indifference among
teachers in Azarshahr. Master Thesis Tabriz:
Shahid Madani University of Azerbaijan,
Faculty of Educational Sciences and
Psychology. 2015.

Bodla MA, Afza T, Danish RQ. Relationship
between organizational politics perceptions and
employees' performance: Mediating role of
social exchange perceptions. Pakistan Journal
of Commerce and Social Sciences (PJCSS).
2014;8(2):426-444.

Zahrabi SM, Rajaeipor S .A Study of the
Relationship between Organizational
Intelligence and Organizational Health in
Isfahan Universities. A bimonthly scientific-
research journal of a new approach in
educational management. 2011;2(6):155-174.
Korani A, Rashidi E. The study of effect of
organizational intelligence on health promotion
organizational in  public libraries in
Kermanshah. Sciences and Techniques of
Information Management. 2018;4(1):119-143.
Pozveh Mh, Allameh Sm, Shahin A.
Developing a Model for Organizational Health
A study on Isfahan’s Mobarakeh Steel
Company. The Scientific Research Journal of
Change Management. 2021;13(1):135-166.
Nasiripour A A, Maleki M R, Raeisi P, Javadi
M. Organizing and policy-making as a key
factor to establish hospital clinical risk
management system. SJSPH. 2013; 11 (2) :13-
26.

Tofighi S, Chaghary M, Amerioun A, Karimi
Zarchi A. Effect of organizational changes on
organizational health indicators and its
relationship with organizational effectiveness.
Journal of Military Medicine. 2011;13(3):173-
179.

Tofighi Sh, Chaghary M, Amerioun A, Karimi
Zarchi AA. Effect of organizational changes on
organizational health indicators and its
relationship with organizational effectiveness.

1P Gus) W o)ladd cedsiw 0)9s

MG Pl


http://ce.mazums.ac.ir/article-1-794-en.html

[ Downloaded from ce.mazums.ac.ir on 2025-11-22 ]

o)l Cunbun sl

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

Iranian  Journal of Military Medicine.
2012;54(15):83-96.

Rahman Sarsht H, Pilvar F. Investigating the
relationship between political behaviors and
organizational structure with organizational
effectiveness (a case study of a nationwide
non-profit university in Iran). Quantitative
studies in management. 2015;22(6):104-139.
Reason J. Combating omission errors through
task analysis and good reminders. Quality &
safety in health care. 2002;11(1):40.

Bellandi T, Albolino S, Tomassini C. How to
create a safety culture in the healthcare system:
the experience of the Tuscany Region.
Theoretical Issues in Ergonomics Science.
2007;8(5):495-507.

Ahmadi E, Bazrafshan AA. Relationship
management styles to organizational health and
job stress. 2014,

Cemaloglu N. Primary principals' leadership
styles, school organizational health and
workplace bullying. Journal of Educational
Administration. 2011;49(5):495-512.

Hameiri L, Nir A. Perceived uncertainty and
organizational health in public schools: The
mediating effect of school principals’
transformational leadership style. International
Journal  of  Educational = Management.
2016;30(6):771-790.

Sheibani S. The effect of management style on
organizational health in terms of organizational
climate: A case study in Toranj Gaz Company.
European Online Journal of Natural and Social
Sciences: Proceedings. 2014;2(3 (s)):2944-
2955.

FARAJI KF, Veisi M, TAHMASBI GA.
Organizational health and organizational trust
from viewpoint of personnel in selected
educational hospitals affiliated with Ahvaz
jundishapur university of medical sciences.
2014.

Trong Tuan L. Underneath organizational
health and knowledge sharing. Journal of
Organizational Change Management.
2013;26(1):139-168.

Mohajeran BG, A.; Ashrafi Salimkendi F., &
Darvishi Z. Studying the relationship between
social capital and organizational health with
mediation role of organizational self-esteem.
2019;29(4):39-57.

Razi S, Akbari M, Shakiba H, Marzban S.
Relation between organizational health and
spirituality with organizational
entrepreneurship. 2015.

Taheri A, Shaabani M. Relationship Between
Thinking Style and Managers’entrepreneurship
And Organizational Health. 2017.

Safarzadeh S, Naderi F, Enayaty M. The
relationship between organizational health, job
engagement and innovative organizational
climate with psycological empoverment in
employees. 2013.

Suwanyuha K, Rinthaisong 1. Structural
equation modeling of organizational health in
the marine fisheries management section under
the fisheries management bureau. Kasetsart

42.

43.

44,

45.

46.

47.

48.

49.

50.

51.

52.

53.

Journal of Social Sciences. 2018;39(3):387-
392.

Kabiri A, Seyed Alavi SM. Canonical analysis
of the relationship between organizational
health and organizational commitment among
the employees of Islamic Azad University,
Tehran Medical Branch. Public Policy In
Administration.2018;9(3):55-66.

GH D. The perception of teachers about
organizational health in boy public schools of
educational districts 3 and 12 in Tehran.
Journal of New Approaches in Educational
Administration. 2015;6(23):111-126.

Saboori Y, Sharafi Zadeh D. The relationship
between organizational health and
organizational justice with organizational
commitment among the employees of Islamic
Azad University of Aliabad. International
Journal of  Accounting and Financial
Management (IJAFM). 2016;24:311-319.
Bavarsad B, Ahmadi R, Rahimi F, Zamani S.
A study of the effect of organizational
intelligence and spiritual intelligence on
organizational health. International Journal of
Psychology and Behavioral  Research.
2014;3(4):317-327.

Talaee M, Shahtalebi B. The relationship
between organizational health and
organizational maturity among educational
organizations. J Appl Environ Biol Sci.
2014;4(2):191-200.

Roney K, Coleman H, Schlichting KA.
Linking the organizational health of middle
grades schools to student achievement. NASSP
Bulletin. 2007;91(4):289-321.

Gholamzadeh D, Tahvildar Khazaneh A.
Surveying the relationships between leadership
styles, organizational health and bullying (case
study: islamic republic of iran railway). Journal
of public administration. 2013;5(4):157-174.
Irannezhad P, Saei Ai, Hassanali Z. Studying
Relationship between organizational health and
anti-citizenship behaviors. 2014.

Nadi MA. The structural model of relationship
between organizational trust and organizational
commitmen with knowledge sharing behavior:
The mediation of organizational culture and
organizational Health Teachers. Journal of
New Approaches in Educational
Administration. 2018;9(35):291-310.
Hadavinezhad M, Khaef EA, Alizadeh Sm.
Manager’s Political Behaviors, Employee’s
Organizational ~ Politics  Perceptions And
Resistance To Change. 2010.

Judge TA, Klinger R, Simon LS, Yang IWF.
The  contributions of  personality to
organizational behavior and psychology:
Findings, criticisms, and future research
directions. Social and Personality Psychology
Compass. 2008;2(5):1982-2000.

Kwantes CT, Bond MH. Organizational justice
and autonomy as moderators of the relationship
between social and organizational cynicism.
Personality and Individual Differences.
2019;151:109391.

11€eP oBus) W o)ladh cos)iwm 5)9s

ANEYALES

vv


http://ce.mazums.ac.ir/article-1-794-en.html
http://www.tcpdf.org

