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Abstract

Quantum paradigm in management is one of the effective management methods that has been
considered by many specialists in management science. Accordingly, the present study aims to
present the method of quantum management in medical universities. This study is a review by
searching Persian and English articles in databases: Google Scholar, SID, Pub Med, Scopus,
Elsevier I1SI (web of science). It has taken place during the years 2000 -2020. The search was
performed using the keywords Quantum Paradigm, Quantum Management Skills and Medical
Sciences. The search result was 76 articles that after screening the title and abstract of 13
articles were recognized as inclusion criteria. The results show that in the changing and complex
world of the 21st century, traditional management practices are not enough to run organizations.
Leaders and managers of the present era need newer methods and skills to be able to lead the
organization effectively. Quantum theory establishes a new paradigm based on complexity,
uncertainty, and holism. In fact, the assumptions of traditional management are questionable,
acknowledging that not only is nothing predictable in the world, but that there is not even
enough information to understand the current situation. The basis of success, progress and
development in a meritocracy is the education system. Since the Universities of Medical
Sciences are the founder of maintaining health and promoting the idea and thinking of
community health, it should be able to take advantage of successful and effective experiences
and models in the field of management and implement seven quantum management skills in
help a stabilized and sustainable development.
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