[ Downloaded from ce.mazums.ac.ir on 2025-08-01 ]

Clinical Excellence

Review

A Review of Metacognitive Beliefs and Self-care of Parents of

Children with Mental Disabilities

Mozhgan Kavousi‘, Mohammad Reza Bagherzadeh?, Mehrdad Matani®

1.Ph.D. student in public administration, policy orientation, Qaimshahr Azad University, Qaimshahr, Iran.

2.Assistant Professor, Public Administration Department, Islamic Azad University, Qaemshahr Branch, Qaemshahr, Iran.
3.Faculty member of management Dep.Azad university of Qaemshahr, Qaemshahr, Iran.

*. Corresponding Author: E-mail: Thinks.paper@gmail.com

(Received 9 August 2023; Accepted 16 February 2024)

Abstract

The aims and objectives of medical science education -as one of the effective
social organizations- require the use of appropriate organizational policy
approaches. Before providing healthcare services, the health system needs to
ensure the health of its own organization. Due to the importance of political
health, especially the health system, the present study was conducted with the
aim of reviewing the health of organizational politics. A simple descriptive
review was conducted by searching two approaches of books and databases
during the years 2014-2024 (10 years) in Persian and English. The keywords
used in the search include: organizational health, organizational policy, system.
Health, health policy has been in the study of library and database databases
including; IS, isc Googlescholar, Pubmed, there were 4 bases.

The search was conducted in a targeted manner in 4 stages and by reducing
the number of articles in 3 stages by applying the inclusion criteria, and at the
end, 9 Persian articles and 4 English articles were included in the study.

The findings showed that having organizational health requires having a
perceived organizational policy format in order to elevate the organization, and
an organization like medical sciences needs to restore organizational policy and
have intra-organizational health. Based on the results of the studies, the way
forward for the advancement of medical science education requires the
modification and restoration of the current policies of the health system in order
to form a new vision of medical science education with predictable goals.

Keywords: Organizational Health, Organizational Policy, Health System, Policy
Health.
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